A Reference Book
for Managing Support Staff




Treat this book as a friend.
Reach for it often. You will find it
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Please complete the form and mail to:
Merivale Consultants Ltd
P.O. Box 36-792, Christchurch

or contact
Yvonne Preece — Ph: 027-355-9010

or email

MERIVALE CONSULTANTS LTD ;
merivale. .net.
CHRISTCHURCH » NEW ZEALAND yp@clear.net.nz
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